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The Newsletter of the Montana Campus Compact - May 2002 

MTCC Breaking News...
Welcome Laure Pengelly Drake
The Montana Campus Compact is very happy to announce that after a thorough search process Laure Pengelly Drake has accepted the position of Associate Director. Laure will be senior administrator responsible for all internal operations of Compact work including planning, personnel, grants, and special events. 
Laure comes to the Compact with teaching, nonprofit, and administrative experience. Most recently she served as Executive Director of the Poverello Center, homeless and family transitional facilities in Missoula, MT. She has a master's degree in history from The University of Montana and a B.A. from Carleton College. Laure is A.B.D. on her Ph.D. in history from the University of Rochester. 
A large debt of gratitude is extended to our search committee. We received many fine applications, making the work that much more challenging, but also affirming the important work of MTCC. Please join us in welcoming Laure to MTCC.
Laure (pronounced "LAURIE") can be contacted at our headquarters office using telephone number 406-243-5177 and email address lpdrake@selway.umt.edu
Around Montana...
MTCC VISTA
The Montana Campus Compact AmeriCorps*VISTA Project

2002/2003 Site Synopses

Applications from this year's (the 3rd year already!) MTCC AmeriCorps*VISTA Project host sites were exciting and ambitious in their goals. All sites demonstrated an excellent understanding of MTCC's commitment to utilizing campus resources to move low income Montanans permanently out of poverty, better connecting campuses resources with critical community needs. Sites have taken a variety of approaches to AmeriCorps*VISTA's call to end poverty in America. From service learning, to public health and literacy, to expanded campus volunteerism and affordable housing, next year's MTCC VISTA host sites promise challenges to everyone involved. We look forward to a rewarding year working to sustain higher education's involvement in critical community issues.

MTCC AmeriCorps*VISTA Project host sites 
2002/2003 program year:

· Flathead Valley Community College, Supervisor: Mary Hollensteiner. The VISTA member will work to expand service learning in the Kalispell community and among faculty members at FVCC. The VISTA will work closely with the Service-Learning Coordinator to develop relationships with community organizations to address the needs of low-income people.

· Montana State University Billings/United Way of Yellowstone County, Supervisors: Cheryl Grew-Gillen and Pam Sanderson. The VISTA member will work with MSUB and the United Way to establish a database of community volunteer opportunities to increase student community service, coordinate service days, and expand campus-community service.

· Helena College of Technology (*in partnership with the Helena Public Schools and Carroll College) Supervisor: Rick Gray. The VISTA member will coordinate service programs among the Helena College of Technology, Carroll College, and Helena Public Schools. Duties will include assessing community needs, recruiting volunteers and expanding community service work-study.

· Missoula Forum for Children and Youth/University of Montana, Supervisor: Peggy Seel. The VISTA member will work with the Forum coordinator and other member organizations of the Forum to aid in developing and expanding partnerships among member organizations that strive to meet the needs of low-income children and families. Service will include coordinating resources among members of the Forum and developing service learning partnerships between faculty/students on campus and community organizations. 

· Missoula City-County Health Department/University of Montana, Supervisor: Mary Pittaway. The VISTA member will serve to increase community participation and involvement in a set of programs operated by the health department that deal with the health and nutrition needs of people in the community. The member's service will be divided into two main areas: (1) public relations for all programs and services to increase awareness among clients, care providers, employers, and the community at large, and (2) surveying current weight management and obesity programs for children.

· homeWORD/University of Montana, Supervisor: Kay Grissom-Kiely. The VISTA member will be involved in service related to community assessment and involvement, implementing marketing and outreach strategies, program evaluation and implementation, website maintenance and enhancement, and basic fundraising-all having to do with affordable housing development and homeownership education. The VISTA member will work with a variety of community organizations, including low-income families, university students and professors, lending institutions, community organizations, small and large employers, city officials, and media personnel.

· Habitat for Humanity of Missoula/University of Montana, Supervisor: Dave Chrismon. The VISTA member will develop and initiate a capacity-building plan for the Missoula Habitat program. This will involve working with the campus-based Habitat chapter and other community partners. The VISTA will help to assess the organizational needs and goals of the program, and make presentations to community and campus groups. The VISTA will also act as a grant consultant to facilitate grant development.
(*all UM/community VISTA members are placed in cooperation with the Office for Civic Engagement)

· University of Montana -Western, Supervisor: Anneliese Ripley. The VISTA member will help to sustain UM -Western's Service-Learning Center in Dillon, expanding the number of student volunteers and raising community awareness of the Center. This will be done utilizing the community-building process and will involve awareness-raising on campus and in the community, board member recruitment, and grant seeking.

· Montana State University -Bozeman/Office for Community Involvement, (two placements) Supervisor: Kathy Tanner. The VISTA members will continue working to expand service learning as well as developing a virtual volunteer center for the greater Bozeman community. Tasks will include developing an advisory board for the Service-Learning Center as well as a Virtual Volunteer Center Board, coordinating Day of Service committees, and increasing AmeriCorps Education Award program participation. 

· Montana State University -Northern/Community Service Center, Supervisor: Will Rawn. The VISTA will continue to work with students and faculty in Northern's Community Service program. Duties will include exploring service opportunities for students, expanding faculty knowledge of service learning, coordinating service days and working closely with the Center steering committee and the Center's Director.

· Community Recreation Center/University of Great Falls, Supervisor: JoAnn Hollar. The VISTA member will help to expand volunteer opportunities at the recreation center, help to create an advisory board, and explore opportunities to involve community members in the center's work. 

In addition, a project-support VISTA and a VISTA leader will probably be placed from the headquarters office. Likewise sites are being developed in Helena with the Office of the Commissioner of Higher Education and the Interagency Coordinating Council, in Butte at Montana Tech, and in Great Falls.

MTCC VISTA in the News
An article entitled "Finding Roots in My Hometown" written by MTCC VISTA Leader Molly Collins is featured prominently in the current issue of VISTA Source, a national publication by the Corporation For National and Community Service. Molly's article recounts her first year of national service in the Flathead 

Valley and is frank and inspiring, just like Molly! Drop a line if you would like to see a copy.

Community Partners
Community Partners AmeriCorps Member Johann Johnson, serving from the Boys and Girls Club in Missoula, completed work on a Public Service Announcement video for Montana Boys and Girls Clubs. Johann's work will strengthen community support for the good work done from the Boys and Girls Clubs across the state
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National Youth Service Week
April 22-28, 2002
AmeriCorps Projects
in Montana
Billings
Activity: Planting trees at Bridger School for "Ugly to Awesome"
Date: Monday, April 22
Location & Time: Bridger School 
Contact Person: Montana Conservation Corps at 248-7913

Bozeman
Activity: Park clean up, followed by a barbeque and entertainment
Sponsors: Bozeman Beautification
Date: Saturday, April 20
Location & Time: Bogart Park, 9am to Noon
Contact Person: Terry 586-2637

Browning
Activity: Multiple projects around Browning and surrounding towns for Native American Youth Service Day
Sponsors: Blackfeet Youth Initiative, Browning Public Schools
Date: Saturday, April 27
Location & Time: Meet at Government Square, 8am to 6:45pm
Contact Person: Vernon Marceau at 338-2748

Butte
Activity: Making activity packets for the children of Safe Space, a program that offers victims of domestic and sexual violence support
Sponsors: Upward Bound
Date: Saturday, April 20
Location & Time: Georgetown Lake, please call for specific time and location
Contact Person: Julie Davenport at 496-4695 or jdavenport@mtech.edu

Great Falls
Activity: Transplanting 200 native plants, shrubs, and trees to restore Black Eagle Memorial Island, followed by a barbeque sponsored by PPL
Sponsors: PPL, Montana Conservation Corps, Great Falls AmeriCorps Programs
Date: April 27
Location & Time: Black Eagle Memorial Fields, 10am-3pm
Contact Person: Russ McKinney 791-5233 

Havre
Activity: School and Community Clean Up
Date: April 29
Location & Time: Lincoln McKinley, 9am to 11am, Sunnyside, noon-2pm, Highland Park, 2pm-4pm 

Helena
Activity: Cleaning and repairing a local baseball field
Sponsors: Montana Conservation Corps, other Helena AmeriCorps programs, Wilcoxson's, White Sulphur Spring School, other White Sulphur Springs places
Date: Monday, April 22, 1:30pm-7pm
Location & Time: White Sulphur Springs School, local senior center, baseball field
Contact Person: Mary Asbach, 444-0256 

Kalispell
Activity: Christmas in April, trail maintenance and refrigerator removal in Lone Pine State Park, planting 200 Ponderosa trees in Lawrence Park, project in Pablo on Reservation.
Date: April 20th- Christmas in April, April 22nd- Trail maintenance and refrigerator removal, April 26th- Project on Pablo Reservation, April 26th- Planting trees in Lawrence Park
Contact: Christmas in April- Margit Gericke 751-1131, Trail Maintenance- Tim McLaughlin 755-3619, Ponderosa Planting- Katrina Grest 755-8089, Project in Pablo- Doug Crowghost 675-4800

Missoula
Activity: Clean Start- various clean-up service projects around Missoula
Sponsors: The University of Montana, Office for Civic Engagement, AmeriCorps Program in Missoula, Global JAS, P.E.A.S Community Farm
Date: April 20
Location & Time: Meet at Van Buren footbridge at 9am. Most projects are completed by 4pm.
Contact Person: Sara Vitaska 243-2586
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Each and every one of us can be responsible for the well-being of our communities and our world. How can you become a more active, involved and responsible citizen for your community and your country? Check out these simple ideas that can have a big impact on your community.
As school lets out and graduations take place, have you ever given thought to a career in public service? Public service careers are not the stuffy, 9 to 5 positions many associate with public service. You can continue to serve your fellow citizens in very important ways. And you'll be able to say, "Look Mom! I'm a bureaucrat" with pride! Check out the following resources for lots of valuable information about exciting careers in the public service field:
naspaa.org/publicservicecareers
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Here are some web sites with great information on 
community service and volunteering. 
It's time to get involved!

If you are graduating from the program, think about joining AmeriCorps Alums. You get instant access to career resources in the service world, and lots of 
information about avenues to continue being in service.
For more information:
www.americorpsalums.org
Citizenship Competency Corner
How to Work Well With Others
Bernie Milano
The one thing about office conduct that hasn't and won't change is the importance of forming effective working relationships with your co-workers. Just like on TV, you'll also form personal relationships with some co-workers, and it is vital to navigate those relationships wisely. 
It can be slightly disconcerting to be thrown together with your co-workers into an office family, one created almost entirely by chance. You'll be spending at least 8 hours per day with this group, likely more than you'll spend with anyone else. And you and your co-workers' success will be dependent on your success as a team. It is imperative that, despite your different ages, backgrounds and interests, you work well together. 
A working relationship means finding the best way to communicate with your co-workers, from supervisors to interns. You must together determine strengths and weaknesses, so that work can be accomplished most effectively. A working relationship also involves respect, trust, and, especially in an office setting, honesty. With these building blocks, a relationship is built on the foundation of work productivity. Many people work together for years without seeing each other outside the office. 
As is to be expected, relationships formed at the office sometimes spill over into personal life. Especially for those of you just out of college, you are looking to establish friendships in a new profession, perhaps even in a new city. Therefore, you and your co-workers may meet outside of the office to socialize. At KPMG, co-workers go to chili cookoffs, music fests, arrange ski trips together, etc. 
When personal friendships result from office camaraderie, it is vital that the two realms remain separate. Try your best not to let work matters encroach into your after-hours fun, and avoid discussing personal matters at work. A friendship between co-workers can often become complicated. For instance, it isn't unusual for a supervisor and his/her subordinate to socialize outside of the office-when two people who are equals on the weekend return to their work relationship on Monday, it can be confusing for both parties. 
Maintaining positive relationships with your co-workers will make for a productive office. And it won't just be your company that benefits: Though "works well with others" is usually found on a kindergarten report card, it is an attractive skill to future employers. Your ability to get along with your co-workers will be reflected in your performance evaluations and your references, and have a very positive impact on your career. 
The image of the office is constantly changing. But whether you consider your co-workers simply people you work with or count them among your best friends, treating them in an honest and respectful way will never go out of style.
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To the first person who answers this Trivia Question correctly:

What are the four main goals of AmeriCorps?

Be the first person to e-mail us at mtccinfo@yahoo.com and the T-shirt is yours!

Compact Connects is a publication of 
The Montana Campus Compact. 
Do you have news, photos or announcements that you
would like published in the next Compact Connects? 
Please contact MTCC at (406) 243-5177 or e-mail us at
mtccinfo@yahoo.com.
