Campus Corps Living Allowance Payment Guidance
Provisions regarding living allowance distribution and general program info can be found online at:

http://www.americorps.gov/pdf/ac_provisions_june_2011_final.pdf 
As AmeriCorps members, college students participating in Campus Corps are considered “professional volunteers.” As such, financial compensation for service is not a program requirement. However, sites may choose to offer participants a modest living allowance throughout the duration of a term of service, as long as a member’s status is listed as “In Service” in the MyAmeriCorps Portal. This means that living allowance payments may not fluctuate, cease or be suspended based on the number of hours served in a given period. Payments must continue on a pre-determined schedule (see grid below) until a member’s status is officially changed to “Suspended” or “Exited” in the Portal. A member who completes his/her service early will forfeit any unspent living allowance. In the event a member’s service extends beyond the number of weeks allotted at the time of enrollment, the Grantee will be responsible for continuing to offer regular payments until the member exits or the program year ends, whichever comes first.

All members in the same position at a given site should receive the same biweekly or monthly payment. The source of pay for Campus Corps members may be any of the following:

1) An AmeriCorps Living Allowance funded through the Campus Corps grant.

2) A stipend that is locally-sourced or funded by another non-AmeriCorps grant;

3) A Federal Work-Study Award;

4) Some combination of the above sources.

A “term of service” is determined for each member at the time of enrollment. The term of service indicates latest start dates and end dates, as well as the minimum number of hours that must be served in the period of time allotted. (Sample terms have been listed in the grid below.) Service hour requirements are defined by the Corporation for National & Community Service as follows:
a. Full-Time Members. Members must serve at least 1715 hours during a period of not less than 10-½ months and not more than one year.
b. Half-Time Members. Half-time members must serve at least 915 hours during a period of one or two years as indicated in the approved budget.
c. Reduced Half-Time Members. Reduced half-time members must serve at least 690 hours over a time not to exceed one year.
d. Quarter-Time Members. Quarter-time members must serve at least 465 hours over a time not to exceed one year.
e. Minimum Time Members. Minimum time members must serve at least 315 hours over a time not to exceed one year.
	Living Allowance & Stipend Payment Grid (August 15, 2011-August 14, 2012)

	
	Slot Type (by recommended hourly commitment per week)
	Minimum Gross Annual Pay
	Biweekly Gross Rate of Pay
	Monthly Gross Rate of Pay 
	Latest Start Date

	11-12 Academic Year
	Minimum-Time Member  

9 to 10 hours/week
	$1,000
	$55.56 (x 18) or Work-Study
	$111.11 (x 9)    or Work-Study
	October 1, 2011

	
	Quarter-Time Member 

13 to 15 hours/week
	$2,400
	$133.33 (x 18) or Work-Study
	$266.67 (x 9)    or Work-Study
	October 1, 2011

	
	Full-Time Member 

38 to 40 hours/week
	$12,100
	$465.38 (x 26)
	$1,008.33 (x 12)
	September 1, 2011

	Summer 2012
	Minimum-Time Member  

27 to 30 hours/week
	$1,000
	$166.67 (x 6)  or Work-Study
	$333.33 (x 3)    or Work-Study
	May 15, 2012

	
	Quarter-Time Member

38 to 40 hours/week
	$2,400
	$400.00 (x 6)  or Work-Study
	$800.00 (x 3) or Work-Study
	May 15, 2012


Note: Grantees must adhere strictly to this payment guidance, unless prior approval has been received in writing from the MTCC Network Office allowing alterations to this schedule.

Selected AmeriCorps Provision Language:

IV. G. LIVING ALLOWANCES, OTHER IN-SERVICE BENEFITS, AND TAXES
1. Living Allowance Distribution. A living allowance is not a wage. Grantees must not pay a living allowance on an hourly basis. Grantees should pay the living allowance in regular increments, such as weekly or bi-weekly, paying an increased increment only on the basis of increased living expenses such as food, housing, or transportation. Payments should not fluctuate based on the number of hours served in a particular time period, and must cease when a member concludes a term of service. If a member serves all required hours and is permitted to conclude his or her term of service before the originally agreed upon end of term, the grantee may not provide a lump sum payment to the member. Similarly, if a member is selected after the program’s start date, the grantee must provide regular living allowance payments from the member’s start date and may not increase the member’s living allowance incremental payment or provide a lump sum to make up any missed payments. 
2. Waiving the Living Allowance. If a living allowance is paid, a member may waive all or part of the payment of a living allowance if he or she believes his or her public assistance may be lost or decreased because of the living allowance. Even if a member waives his or her right to receive the living allowance, it is possible—depending on the specific public assistance program rules—that the amount of the living allowance that the member is eligible to receive will be deemed available. A member who has waived the living allowance may revoke the waiver at any time and may begin receiving the living allowance prospective to the revocation date; the member may not receive any portion of the living allowance accrued during the waiver period.
3. Taxes and Insurance. Requirements related to member living allowances and benefits are in 45 CFR§§2522.240 and 2522.250. In addition, grantees must ensure that the following procedures are followed:

a. Liability Insurance Coverage. The grantee is responsible for ensuring adequate general liability coverage for the organization, employees and members, including coverage of members engaged in on- and off-site project activities.
b. FICA (Social Security and Medicare taxes). Unless the grantee obtains a ruling** from the Social Security Administration or the Internal Revenue Service that specifically exempts its AmeriCorps members from FICA requirements, the grantee must pay FICA for any member receiving a living allowance. The grantee also must withhold 7.65% from the member’s living allowance.
c. Income Taxes. The grantee must withhold Federal personal income taxes from member living allowances, requiring each member to complete a W-4 form at the beginning of the term of service and providing a W-2 form at the close of the tax year. The grantee must comply with any applicable state or local tax requirements.
d. Worker’s Compensation. Some states require worker’s compensation for AmeriCorps members. Grantees must check with State Departments of Labor or state commissions to determine worker’s compensation requirements. If worker’s compensation is not required, grantees must obtain Occupational, Accidental, and Death and Dismemberment coverage for members to cover in-service injury or incidents.
e. Unemployment Benefits. AmeriCorps members are not entitled to unemployment benefits. The Corporation for National and Community Service has interpreted federal legislation to mean that there is no employer-employee relationship between members and programs. Montana has chosen to agree with this interpretation and denies unemployment benefits to members; hence, programs are not required to pay unemployment taxes.

**As students enrolled in six or more credit hours, Campus Corps members are exempt from paying FICA taxes, according the IRS’s Student FICA Exemption ruling.  
